




Level Funding Now Available from MVP
Employers can now get the peace of 
mind of a fully insured plan with the cost 
savings potential of a self-funded plan. 
With Level Funding, they can make one fixed monthly payment 
for all costs and at the year end, if claims are less than what they 
have paid, they will get a percentage of the surplus returned. If 
claims exceed what they have paid during that year, they won’t 
pay any more thanks to stop loss protection.

MVP has partnered with Health Plans Inc. (HPI), a leading 
national Third-Party Administrator, to bring employers the best 
level funding plan administration. Together, we are committed 
to providing affordable health insurance plans to meet the 
needs of your clients and their employees.

Get the right care, right away.

  changes 
everything.

Exclusively from MVP Health Care, Gia is the ultimate digital front 
door that is revolutionizing how your clients’ employees will find, 
access, and interact with their health care—giving them the fastest 
path to the care they need. 

Gia combines deep clinical expertise 
with AI and a state-of-the-art 
telemedicine platform—all driven by 
MVP’s personalized approach—to 
connect patients to the right care. 

The result: better outcomes, smarter 
use of health care resources, and an 
improved patient experience.

New from MVP in 2021

Gia is a digital triage, 
telemedicine services, 
and care concierge 
—all in one. (For free!)



MVP has some exciting new changes across New York fully 
insured individual, small group, and large group plans! 

$0 Telemedicine Services*

Members will receive $0 MVP telemedicine visits for all urgent care, behavioral 
health, nutrition, lactation, and emergency room evaluation and coordination 
needs.  This $0 cost-share also applies to high-deductible health plans before the 
deductible is met.

MVP Preferred Providers
Members receive lower costs for laboratory, radiology, and ambulatory/outpatient 
surgery services. This benefit will be added to all New York Large Group HMOs in 
2021, making it available on all New York plans except Individual Standard and 
Grandfathered Large Group plans. 

Insulin Costs Capped
The 30-day supply for insulin will be capped at $100 for all members with non-HDHPs. 
Members with an HDHP that does not include the Preventive Prescription Drugs and 
Services rider will pay the full cost, up to $100 for a 30-day supply.

$600 WellBeing Rewards** Program Changes
In 2021, members can earn up to 1 credit/$1 per day for logging at least 8,000 steps, 
completing a CheckIn via the ASHConnect™ app, or tracking a 30-minute workout 
with a fitness device or app. Plus, members can earn rewards for having preventive, 
diabetic, and colorectal screenings in 2021. 

* Telemedicine services from MVP Health Care are powered by Amwell, UCM Digvital Health, and Physera. 
Regulatory restrictions may apply.

**  $600 WellBeing Rewards is off ered as a rider on New York Large Group HMO plans and as a buy-up option for 
self-funded plans. Members can earn up to $600, per contract, per calendar year, with WellBeing Rewards. 

Individual and Small Group Only
HDHP Preventive Drug Coverage 

MVP Individual and Small Group high-
deductible health plans (HDHPs) now 
include coverage of select preventive 
drugs, services, and supplies before 
the deductible, subject to the 
members co-pay/co-insurance.

No New Plans

Plan Retirements

• NY Individual Bronze National

• NY Small Group Gold 1 PPO

• NY Small Group Gold 7 

Large Group Only
Free Meal Delivery 

Members can elect to receive up to two 
free meals delivered to their home per 
day for one week with Mom’s Meals® after 
inpatient hospital admissions, including 
maternity stays.

Virtual Physical Therapy Included 
with $0 Telemedicine Services*

Provides members with a live, dedicated 
physical therapist, personalized care 
plan, and ongoing guidance to help with 
recovery from muscle and joint pain.

New Plans
• NY7EPE145XLAPN
• NY7EYE146XLAPN
• NY7EYE147XLAPN
• NY7EYE148XLAPN

• NY7EYE149XLAPN
• NY7EDE132XLAPN
• NY7EDE133XLAPN

No Plan Retirements

New York Plan Highlights



MVP has some exciting new changes across Vermont fully 
insured individual, small group, and large group plans!

$0 Telemedicine Services*

Members will receive $0 MVP telemedicine 
visits for all urgent care, behavioral health, 
nutrition, lactation, and emergency room 
evaluation and coordination needs.  This $0 
cost-share also applies to high-deductible 
health plans before the deductible is met.

$600 WellBeing Rewards** Program Changes
In 2021, members can earn up to 1 credit/$1 per day for logging at least 8,000 steps, 
completing a CheckIn via the ASHConnect™ app, or tracking a 30-minute workout 
with a fitness device or app. Plus, members can earn rewards for having preventive, 
diabetic, and colorectal screenings in 2021. 

*  Telemedicine services from MVP Health Care are powered by Amwell, UCM Digital Health, and Physera. 
Regulatory restrictions may apply.

**  $600 WellBeing Rewards is off ered as a rider on New York Large Group HMO plans and as a buy-up option for 
self-funded plans. Members can earn up to $600, per contract, per calendar year, with WellBeing Rewards. 

Individual and Small Group Only
HDHP Preventive Drug Coverage

MVP Individual and Small Group high-
deductible health plans (HDHPs) now 
include coverage of select preventive 
drugs, services, and supplies before 
the deductible, subject to the 
members co-pay/co-insurance.

No New Plans or Plan Retirements

Large Group Only
Free Meal Delivery 

Members can elect to receive up to two 
free meals delivered to their home per 
day for one week with Mom’s Meals® after 
inpatient hospital admissions, including 
maternity stays.

Virtual Physical Therapy Included with 
$0 Telemedicine Services*

Provides members with a live, dedicated 
physical therapist, personalized care 
plan, and ongoing guidance to help with 
recovery from muscle and joint pain.

New Plans

Non-Qualified High-Deductible HMOs

VT3HMH127XL

VT3HMH124XL

VT3HMH125XL

VT3HMH126XL

VT3HMH123XL

No Plan Retirements

Vermont Plan Highlights



COBRA Administration
COBRA administration can be complicated, but MVP’s COBRA administrative services can 
relieve employers of this burden so they can focus on what matters most—their business.

Spending Account Administration
MVP offers Health Savings Accounts (HSA), Health Reimbursement Arrangements (HRA) 
and Flexible Spending Accounts (FSA) to help offset members’ health care expenses. 

HSA
When paired with an MVP high-deductible health plan, MVP will waive the HSA implementation fee and monthly 
administration fees for New York and Vermont Individual Plans.*

HRA and FSA
MVP also offers a variety of HRAs and FSAs, including an Integrated HRA, Retiree HRA, Wellness HRA, 
Medical FSA, Limited Purpose FSA, Dependent Care FSA, and Parking and Transit FSA, for low costs.

Administrative Fees (New York and Vermont) Small Group Large Group

Administration Fee $25.00 per month
$1.00 per active medical 

contract, per month

Implementation Fee $150.00 $300.00

This fee will be waived if another MVP diversified service (i.e., HSA, HRA, or FSA) has been purchased.

Employer Group-Sponsored Plan 
Administrative Fees (New York and Vermont) Small Group Large Group

Administration Fee $2.00 per contract, per month (PCPM)

Implementation Fee $150.00 $300.00

This fee will be waived if another MVP diversified service (i.e., HRA, FSA, or COBRA administration) has been purchased.

Employer Group-Sponsored Plan 
Administrative Fees*

NY & VT 
Small Group NY Large Group VT Large Group

Administration Fee (PCPM) $2.50 $4.00 $3.00

Implementation Fee $250.00 $350.00

SMM/SPD Fee $75.00 $100.00

*Other fees may apply. Final pricing requires underwriting approval and may be subject to change based on plan design. 
These prices do not apply to Individual Coverage HRA (ICHRA) and Excepted Benefits HRA (EBHRA).

Diversified Services 



How can 
we help?
To learn more, contact your  
MVP Sales Representative, or visit 
mvphealthcare.com/contact-us.

Health benefit plans are issued or administered by MVP Health Plan, Inc.; MVP Health 
Insurance Company; MVP Select Care, Inc.; and MVP Health Services Corp., operating 
subsidiaries of MVP Health Care, Inc. Not all plans available in all states and counties.
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